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WS 7: Clinical practice @

The workshop will address achieving COMPETENCY
for CLINICAL PRACTICE leading to WORKFORCE
IMPACT on a global scale.

* strategies & tactics -~

 ways of promoting and ’ﬁ?‘“ ﬁ —
disseminating, and e e

* methods for engaging
stakeholders.




Icebreaker @

* Briefly tell the people at your table

1. Your name

2. Your country

3. Whether you represent practice, science, or other
4. Your favorite drug name

* Each table should select a “reporter”

Special treats for tables
that can complete this task
in 5 minutes!

What does
clinical practice
mean?
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What do we need pharmacists &
pharm scientists to be able to do? @

* discover/create new medicines?

* ensure good manufacturing practices for medicines?

* select the optimal medicines for the region or institution?

* direct the supply chain of medicines from manufacturer to
patient?

* manage therapeutic decision making?

* provide accurate medicines information to patients and
other health care providers?

* monitor the impact of medicines in populations?

e work in teams?

* OTHER...
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Does clinical practice differ based on
population needs? @
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completed by the
pharmacy workforce

to achieve these
competencies

provided by the
pharmacy workforce
to meet these needs ||
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Simple FEEDBACK framework @

In order to achieve our Workforce Development Goals and
be accountable to the health of our communities...

v" What should we KEEP doing?
* Things that exist and are consistent with vision

v" What should we STOP doing?
* Things that are not consistent with vision

v" What should we START doing?
* Things that don’t yet exist and are consistent with the

vision ,
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KEEP

* What aspects of pharmacy practice 11 | e

should be continued and/or grown
WORKFORCE

to build greater impact? IMPACT

* What competencies are needed to 5 | e

be able to achieve this?
COMPETENCY
DEVELOPMENT

* What aspects of pharmacy practice
110

should be “respectfully retired”

WORKFORCE
in order to make room for services IMPACT

that lead to greater impact? 5 | 6

* What competencies are needed to

COMPETENCY

be able to achieve this? DEVELOPMENT




* What new aspects of pharmacy

110

practice should be initiated
WORKFORCE

and fostered to build greater IMPACT

impact?

* What competencies are needed to | e
COMPETENCY
be able to achieve this? DEVELOPMENT

/4

DISSEMINATION

* How can we disseminate information about

pharmacy’s role in clinical practice at the country
level?
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COMPETENCY

DEVELOPMENT

11/

WORKFORCE
IMPACT




Just to make sure we
didn’t miss anything...

nglya onod
ﬂkﬂm'ﬁ,?jmﬁam tesekkir ederim.s

[ | ==
ana ﬂcgyfnu6s ?nkﬁﬁ'f@““ vﬂi'ﬁﬁ hlauu an dank JB "“w""“mld Uamles umll aaaaa
—_— hanyavad — ‘“ asamemanana
ubn;ada = é
b mme lemsmnchna gram =

mamnun

\ nhnomkaluulmun grahasagn ames sulpay= 0 I'alhh mallh a al
ﬂd‘ dk] 2 cm Su "ya aé[EE blln |([EI|] _._.U a”gam == daku]em trugarez
u S k {anemit E

aaaaaaa

rlh Ieat

aymlalaa ﬂﬂﬂ
kdszonom

N Wraci
=*c:>

hvala
maur
aku“danknn il

hedank

chokrang MU

=-

wkamszh annida E|3"m3 33|h el 3 digkh dhanyavadagaly w Sh”k”yﬂ i R

RN




